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MESSAGE
FROM THE EDITORIAL TEAM

A liberation from the academic life, an interval post
the marathon examinations, an open canvas for
new ideas and efforts to take form- the end of a
semester at the School Of Liberal Studies, unfolds
new arenas of opportunities for the students to
explore. Diving into the pool of corporate, media,
administrators et al. students step out of their cocoons to venture into the world they aspire to work
in later. Making a memorabilia of enriching experiences are our students on the International Exposure Program at the University of Wollongong, Australia.
Closer home too, fuelled with ambitions, there is
little doubt on how our students leave no stone unturned to make their internship opportunity their
best possible learning experience as we look back
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at the successful and impeccable conduct of the
admission process with the persistent support of
the interning students committee. Indeed, the fervor that they carry to the internship and the determination to manage chores while at it, make them
stand out and apart. Writing about the SLS admission procedure, thrills and ignites excitement in us
as we await our most junior batch to complete the
voids in our family left behind by our seniors who
have bid farewell to explore and achieve greater
heights. Gearing up to welcome the new sharp
minds, we at Mirror, hope that you continue having
faith in your dreams always as only then you can
reach your destination.

INTERNSHIPS
@ SLS
CEAT Tyres
CEAT tyres is one of the leading brands in the Indian tyre and radial market and a fast emerging one
in the global tyre market with its presence across
four continents of the world. To match the ever
growing demands of the market and to achieve
their targets of becoming the industry leaders they
possess a world class manufacturing unit in Halol,
Gujarat. With the highly competitive practices incorporated by foreign tyre companies, RPG
group,the parent company of CEAT, came up with a
unique concept of human resource management
called SMT or in other words, 'Self Managed
Teams.'
I got the unique opportunity to intern with the human resources department of this plant which
manages a young workforce of 900 people whose
average age is around twenty five. I was exposed to
the various processes to build radials for passenger
cars and trucks. I interned with Ms. Krishna Vaidya,
Manager HR, whom I helped with the processes of
employee assessment, job rotations, skill analysis,
recruitment and interviews. I noticed the difference
in the SMT culture which functions by cutting down
on hierarchy and red tape, empowering each employee to be proud of his/her association with the
plant as well as be able to learn and improve under
the "Kaizen" system of continuous improvement.
Upon my interaction with the people of the company I realized that the company was sustaining as a
market leader as the people, its blood and lifeline
were healthy, adequately trained and taken care of.

Deputy Collector (rural) office
In the public administration’s wide pool of jurisdiction, my internship is limited to Prant (district) level. As per the sub division of Rajkot city, I am interning in two districts. My mentor, Mr. Jayesh Patel has emerged as a true director and the best example of power position in the Indian administrative system. After studying public administration at
basic level, I had doubts about the practicality of
administrator to use best of their knowledge and
skill at grassroot level, which have been resolved
with this internship.
I have been exposed to the routine worksystem,
basic areas of control, implications of policies and
programs, revenue and development department
of the government, election duties, protection of
public rights, hearing of appeals at district level and
primly decision making power of an administrator
on any concerned issue. I have been taken to a few
sites and field trips including ‘shala pravesh utsav’
and ‘krishi maha utsav’, the state programs, and
‘Mid day meal’ and ‘sarva siksha abhiyan’, the central board programs.
This internship has truly helped me to understand
how in democracy, administration meets at the
point of representing government to the people
directly and individually with the hanging sword of
responsibility and time constraints.
-Disha Joshi

Through my internship I learned a lot more than
this piece of article and my certificate of internship
can never depict my learning about the industry, its
practices and over and above, all the people.

-Saksham Singh
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INTERNSHIPS
@ SLS
DNA

DukeTiP

I interned as a journalist at DNA Newspaper, Ahmedabad from12th May to 27th June. I got this opportunity through reference of Preeti Das, our Faculty in Mass Communication and my mentor. Living
a life as a journalist for forty five days was not just
about creating awareness, imparting knowledge or
getting my facts straight but more about knowing
the story of the people around me. Every story I
wrote was for people, about people and from
people. Every day in jour-nalism is about seeking
for an untold story. As an intern, I worked under
different sections including health, education,
weather and politics. Initially it was not easy to get
information and facts but with the passing of time I
developed my networking skill, one of the most
essential skills in Media. I got three of my articles
published along with bylines; one of the articles got
published exclusively on the website of
Divyabhaskar. The most important thing journalism
taught me is an art of questioning. If a question
asked is worth answering then its answer is worth
printing. Journalism doesn't look at our media
skills, it simply sees how well we can reach out to
people and how well we know our city and citizens.
I am thankful to my faculties and my uni-versity for
providing me this platform during my under
graduation and appreciate them for making their
best effort to bring us close to our prospective
careers.

DukeTiP, an initiative very unique in its nature
started in the year 2008 at IIMA. For the year 2014,
Duke TIP had invited about 165 students to participate in the 21 day residential program which was
held at the O P Jindal Global University, NCR from
5th to 31st May 2014. These students underwent a
rigorous training in subjects like. DNA: Unlocking
the Genetic Code, Mathematical Problem Solving, Engineering Problem Solving, Cryptography,
Code breaking, and the Mathematics of Spying,
International Relations,
Forensic Science, Building the Future: Physics and Engineer-ing,
Design Challenges: Architecture and Engineer-ing,
Social Entrepreneurship, The Brain, Intelli-gence,
and Creativity. The Duke Talent Identifica-tion
Program (Duke TIP) seeks highly qualified individuals to serve as Teaching Assistants and Residential Counselors for the Duke TIP in India Summer Studies Program: a three-week residential
program for academically gifted Indian students
entering the 8th and 9th grade. Seven students
from School of Liberal Studies, PDPU were selected
for Duke TiP 2014 for different profiles as an integral part of the team organizing Duke TiP for the
year 2014 at Sonepat , Haryana. Kinjal Gandhi ,
SLS11 – Operations manager , Shivani Raval SLS11 –
Residence
Hall
Leader
and
Sandeep
Singh,SLS11,Twinkle Thakker , SLS11, Jasmine J. Pereira SLS12 and Shivani Shah , SLS12 were selected
by the Duke recruitment team. Working with international staff of highly qualified instructors, teaching assistants and equally enthusiastic colleagues of
residence hall team was a great learning experience in itself. Working with 165 gifted students was
not an easy task, there were many challenges
which we eventually learnt to conquer. The internship was one of its kind. Distinctly unique.

- Devanshi Shah

- Shivani Shah
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INTERNSHIP
COMPANIES
AAMPLE- Academy of Advance Management Prac- Finilite Technologies
tices and leadership excellence

Gandhi Corporation

Adani Ports and SEZ Limited

GSPC GAS Company Ltd.

AGRO ORGANICS (a division of GANDHISHAH

Gujarat Alkalies and Chemicals Limited

CHEMI-DYES pvt. Ltd.)

Gujarat State Petronet Limited

Ahmadabad Division Sports Association (Western IMG – Reliance Sports Management
Railway)

IQue Ideas Private Limited

Ahmedabad Mirror

Kanoria Hospital

All India Radio

LS Sports Management

Amphenol Internconnect India Pvt. Ltd.

LS Sports Management Pvt.Ltd.

Anubhav Scholarship with H.H. The Dalai Lama

M.C. Mehta Environmental Foundation

Axion BPM

Moolchand Fertility and IVF Center

BAN Labs Limited

Navgujarat Times, The Sandesh Limited

Center for Asia Studies

Oil and Natural Gas Corporation Limited

Coca-cola

Radio Mirchi 98.3FM

DDB Mudra Group

SAATH

Development Quest Organization

Shree Kasturba Vikas Gruh

Divya Bhaskar

Simulations India PR

DNA INDIA

The Times of India

Duke Talent Initiative program and Education Initia- Times of India
tives

Videocon Telecommunications Limited

Duke University

VIKSAT

Equirus Capital

YMCA Club

Femina India

This list is indicative only and not comprehensive
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ADMISSION
PROCESS @ SLS
Who would have thought welcoming the newest
members to our PDPU family could be so thrilling?
Working with our college to make students who were
aspiring to be a part of our exceptional family at SLS
was more than just an internship, it was an
opportunity of a lifetime. It began from the 7th of
May, roles and jobs were allocated to team members. Some of us were in the registration team, others helped in guiding parents and students through
the process. Everything needed to be organized and
documented before the examinations. The
committee, itself was in charge of making campus
tours, documenting names and details of students
who were applying to college, counseling, making
phone calls, handling queries and the list goes on.

Every single member of the admission committee
was excited at the prospect of assisting in the selection procedure. The team understood the importance of making a good impression on the students and their parents of the incoming batch. Our
main goal was to make this admission process hassle free and comfortable for all concerned. We
would not have been able to do this without the
constant guidance of the faculty whom we were
assisting. Our takeaways were many in number;
learning how to function under pressure, developing a truly professional attitude, remaining calm
and collected in challenging situations, improving
our organizational skills etc.
The 25th and 26th of May were as taxing as they
were enriching. The 25th of May was the day of the
entrance examination. Around 1500 students and
parents gathered on campus. The team assembled
three hours prior to the examination. While a
group of us was invigilating the students who were
writing the entrance test, the others were busy in
giving campus tours to the interested and curious
parents. Each of the students called for the interview was escorted by a senior to and back from the
interview panel. As we talked to them we were reminded of our entrance into this college. It was
easy for us to understand the nervousness and ex-
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citement of our juniors as we were in their place
not too long ago.
The 26th of May marked the conclusion of the admission process. Now we were left with evaluation
and informing selected students of their admission.
Personal calls were made to students who were
selected; this helped us improve our communication skills. We then supported in guiding the students and their parents in securing admission. Officially the internship ended on the 7th of June, but
concerned parents continued to call us with queries which we gladly attended to. At the end of this
internship we do have a lot of people to thank; our
college for giving us this opportunity, the alumni
for guiding us and of course the parents for allowing us to help them. This was for all practical purposes, one of the best internships we could imagine for ourselves.

-Arunima Dayanand

ADMISSION
PROCESS @ SLS
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CREATE-WITTY

Rishiraj, SLS13

Shivani Shah, SLS12
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SLS MIRROR
RECOMMENDS

Sites:
Mahasri Yoga
www.mahasriyoga.com is a pragmatic attempt to make the practice (more than theory) of yoga meditation freely available by offering 20 online audio tracks. They are on introductory pranayama
breathing and meditation. Four pranayama tracks are in Gujarati (an Indian language). Two tracks are
for children. Check them out for stress, anxiety, pain management, clarity in thinking, focus, and
spirituality. In addi-tion, there are objective and in-depth book reviews that I have yet to see in the yoga
media. There are stories, articles, and recipes (vegetarian, vegan, gluten-free, low carb) as well. More
content is constant-ly added. A great effort is made to retain the purity and integrity of the teachings.
We are told by read-ers that the site is elegantly attractive and easy to use.

Blogs:
SpeakingTree
Mindfulness is only one part of the subject matter covered by SpeakingTree. On the site you’ll find
guides and articles on all different kings of religions and spiritualities. All articles on the site are
profes-sionally written and very informative. I must admit I’ve learnt a lot from SpeakingTree myself!

Apps:
The Mindfulness App
With meditation apps, as with life sometimes, the bells and whistles can get in your way. The Mindful-ness
App is straightforward and simple. Guided meditation sessions can span from 3 to 30 minutes. Silent
meditation sessions alert you with gentle bells. You can personalize your own meditation session too. The
app even reminds you when it’s time to meditate, so you can keep up a regular practice.

9

OFF THE
TANGENT

SPEECH PATHOLOGY AND AUDIOLOGY:
INTRODUCTION
Speech pathology and Audiology are allied health
careers where the professionals are qualified by
special training, education, skills and experience to
provide health care service and treatment. Both
deal with speech, language and hearing
impairments that disrupt the ability of the sufferer
to communicate and interact in various social
situations. Speech language pathologists and
audiologists are concerned with the prevention,
identification and rehabilita-tion of children and
adults with communi-cation disorders and hearing
impairment. Audiologists examine people of all
ages and identify symptoms of hearing loss, auditory, balance and related sensory and neural
problems.

SPEECH PATHOLOGY AND AUDIOLOGY :
ELIGIBILITY & COURSE AREAS
To practice audiology, professionals need to have
either Bachelors/Masters degree in Audiology and
be registered with Indian Speech and Hearing
Association (ISHA) or Rehabilitation Council of India
(RCI).
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Course Areas : University courses in speech
language pathology and audiology include
acoustics, anatomy, assessment, counseling,
hearing disorders, hearing aids, language
development and disorders, linguistics, neurology
and neurophysiolo-gy, nonvocal communication,
parent train-ing, psychology, phonetics, speech
disor-ders, statistics, stuttering, voice and voice
disorders, and a variety of specific areas (e.g.,
autism). The courses and clinical practice cover the
development, disorders, and the training or
retraining of human communication in all its
aspects.

Personal Skills: The job is not physically demanding
but is emotionally demanding. The professionals
must be able to ap-proach problems objectively
and provide support to patients and their families.
Be-cause a patient’s progress may be slow,
patience, compassion, and good listening skills are
necessary. They must have ex-ceptional skills in
observation, concentra-tion, and record keeping.
Audiologists should be able to effectively
communicate
diagnostic
test
results,
interpretation, and proposed treatment in a
manner easily un-derstood by their patients,
relatives and other staff.

SPEECH PATHOLOGY AND AUDIOLOGY :
JOB PROSPECTS & CAREER OPTIONS

SPEECH PATHOLOGY AND AUDIOLOGY :
REMUNERATION

Audiologic treatment may include examin-ing and
cleaning the ear canal, fitting and dispensing
hearing aids, and fitting and programming cochlear
implants. It also in-cludes counseling on adjusting
to hearing loss, training on the use of hearing
instru-ments, and teaching communication strategies for use in a variety of environments.

The starting salary for speech pathologist and
audiologist is around Rs 8000/ - per month initially
and may go upto Rs 12000/ . The gross emoluments may sum upto Rs15,000Rs20,000 per month.

The job of a speech therapist includes di-agnosing
communication disorders and swallowing
disorders. Planning and imple-menting treatment
in language, speech, voice and swallowing
disorders. Educating and counseling individuals,
families, co - workers, educators, and other
persons in the community regarding acceptance,
ad-aptation, and decision making about communication, swallowing, or other upper aero
digestive concerns.

Those in the teaching field may earn between Rs
9000 -Rs.15,000 per month. For lecturers the pay
scale lies between 14000-18000 and the gross
emoluments may go upto Rs25,000 per month.

Certified Speech Language Pathology and
Audiology professionals can find employ-ment in
Hospitals, Rehabilitation Centers , Nursing Care
Facilities , Industry , Home Health Agencies , Longterm Care Facili-ties, Research Labs, Centers for
Persons with Developmental Disabilities, Public or
Private Schools, Private Practice, Commu-nity
Clinics,
College/University
Clinics,
Health
Department, State or Government Agencies, Adult
Day Care Facilities and Business.
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